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S merfdereay /dichefae o el <l fou
R ) G T G G S o G O oo
fqeafdenem o/ ge™  SMANT  (FEiRd)
AT ARAT ThArl e uRug fafes,
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(iv) 91 & ®d g WY Wl ¥ (TEIRiTe)
WHER §RT AT GUa.El a7 3 Sed 3fedl
W PR W Pls A Id9 ghg &I & SIQH
T BT qd daq Frmgar FuiRa e
ST |
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% TS IR HIER RN fAHH /Ny @) dn Hiy /A /Eieegu ded
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% afad @sHeRad) s

% PRI Y§eH AT (JSHe)
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I (TTgS) fararaTH! SO A 18 /qCH, UAF AU o dHdE & A |
Ife et soideed o THE /vaSH. © o g Soft srerar

% fafsar gohfrafr THGET HIAD AT HOITd (Hivex) TR WR T |

% e (Cferfasm) genfaRa 3ferar

% e[ (Cforfaem) va fafsar soifafiT | SaR serar Suygad v 4 vem Sl srerar wAde & |rel

% gafem (ReHerms) HI=IaT W favafqeners /wvem & fAong (@) St

< fafsar fomtor (dreaem)

% eafy gohfraRe

% TAfas drenfirar

% SIRAAR drenfirat

Ad R () ) Al REe | Al deeR (@8 o) /dicd e (@fwerdrs) |

(reRroR) AT Tt fwafaenerd /deemd | ved Sofl srerar wede &
AT TAUEN] |
3T

55 UfISTA 3l 3reraT THGE & A1 URAIe f$HY qor = #
e /a8 & Sl /o9 # A /TEHTE AT I
fafdrear # SoAd T STt §Y 31dT Wiiked wed fafdear
T S 1T/ STel gU Heel Ud Wi o fafee # .
. |

e SRR e ferforear RIS Wenfire H uerm 2ol arerdr Hde b A1
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HI=IAT U faeafdenery /wxem | fong (#@ex) S|
3 qr

55 YIS Sfpl AUqAT FHGE b AT THAETE (T

YefTetol /91T AT/ AT hid st / yanrener  fafeear #
TASL. IEdr T |

By fEemgT T WERIdT /9 SOl /O I H U ol 3T
THE B AT a3 /9w | e neft uife faur § A
$/THCH. § A YUH il sty wHGe e feEr e
(AIeR) TR WR 3T |
rerar
DYH  WENfeT /uRye Sded /BIE S9EA /%I Tq
IRy SRR # wem soft § WO fSWll s v e
e /awer ROET/a& 8 feomsa # @iz« afe
angefl & U URifTe fdem # fywna (\ReR) Sl & o mem
oy 3frdT AHDET HIh 3fRraT N TR uR 3fuferd 2 |

ITiR® foIE /Feiae uife faem # ordRe feomes fleme /$ficw § yom sof
17T FHGBE FIddh U7 |
afe el & U urAfe faem # fRwng (@eR) feeft @ ar
gord sl 1eraT AHGe HIdd JRmar M (ARer) WX OO
ufere 2 |

TS Fel QAT BTl @IIugad Hell / TSSIed wefl) H ud 2ol e
FHRR) ]

fummezer

iRy 781 (1) AT

(i) Sugada: faer/favg # ol sfear AHGe Aied AR
S Ug b [ S7Edl & WHM € |

(i) Tr=aTaT SrRraT WHGS @ WX UR 3eTUr /9 /e H 8
qul BT AFHT |

(i) Sugaa: faer # diva Sl srear A9Hel died AR & Us
% fIQ ogar & |9 B |

(i) QR arerar TP P
fR1eq97 / 2T/ S=INT / W01 | 8 INT T 374 |

X BN

THTer AR GE s

(i) g=I@red IR g fagm fden/fava o digast sremar
THPE AT AR & US & oIV JEdl & FH 2 |

(i) e 3T THDE B
fRretor / <ireT /=T / ARTEOT H 8 aul BT 7 |

AR W

(i) Sygada: faem & dua.Sl rar qHde Aled AR &
g & foIg Sl & 99 7 |

(i) QR arerar TP P
fR1eq07 /2T / S=INT / 001 H 8 INT T 37 |

X BN

ded d®F (@ dew) ok Wid fagm
S

—_
=

(i) Sugadd: vy # digaSl fEr qHee died AR b
ue @ foIq ogar & a9 ¢ |

Jar
55 I 3l & AR THEITH Ifedl dT SUgad fawg H
UAS! / THGH / IAdT 9RO &1 81 | YIea.S1 3r8dT Sfuferd & |

(i) <oregar @ar wFed . b WX R
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1797 / 2T/ S=INT / U001 H 8 TSI bl 37 |

fafeream FwTETeT Sttt (i) Sugadd: favg # oS srET AHGd dfed R &

Ug & folv o8dT & 99 2|

3rar
55 UIRIA 3l & AR THEIUH fedl dl SUgad favg H
UAS! / THGH / IAdT 9RO &1 81| YIea S S18dT ais+id & |

(i) QR arerar THPBET P TR )
fR1eq97 / 2T/ S=INT / WfR0eA0r H 8 TSI T ST |

BN feemgT (i) Sugada: faer/fowa # digaSl s@El w9 |ied

ARATA & Ug & ol Bdl & FHH ¢ |

(i) =TT T 9HeE B WX W fIrefur /e /
I/ YfRIeTor H 8 aul BT AT |

IS fSag /weae (i) Sugaaa: faem & divasy sear wey |fkd aramar &

Ug & folv o%dT & 99 B |

(i) =T AT 9HGE B WX W fIrefur /e /
JENT / UfRIeTor # 8 Iul BT A |

TS Hel (i) Sugada: faway & fiwad) swar a9 aftd AR &

Ug & folv o8dT & 99 2|

(i) REEr @@ WHe d 0 WR 0 W
fR1eq07 /2T / S=INT / 001 H 8 INT T 37 |

i @l wemEt (9 affa aewn) § Rt @ oand fea F 3g e RY-FE

SWRIad FEiRT &1 73 sEHdr dRI] IFNT Ao (HiUed) gerAfa don W wdl @ forg oy gft | 3
g ISIUA H UHIRH BT R | ugd Bil |

T ITTAM, FaT 9, HRIX I A q2r = fen—fder spmaf fafe, 2010 fe=ies 5 4,
2010 (fSwetrr) @em emrafra fafram, 2012 fRsid 08 wawR, 2012 (Swdmn) Qrar S 4§ O
JEITAId AN / FIEDHROT & AR AFL BT |

R—=mhgfa 1 99 9fg Sugad fden 9 wAS /UACH /UH.S0 / THUH / QTS 310a] 31 FHdhe 3o
EHAT IRBI B forg, Al fafrgs, 2010 fa=id 05 A/, 2010 (i) dm S¥S 916 SR gLATAAd
TR # fafeiRa fbg v egaR Wher! gnff |

NG oTedT Td Jfgvd USIHAd Ual UR Y Wl 8 dTell & forg omfédrg & don S9 sl W F1d IR ®
faemm uguRel & foau orp 9E g Jurfy em dRwR s=fa Ao Wvew /e frafad @
icifa Sedgfd Haed @ forg 92 Soa Rrm o al gl aft 99 ug @ fou @IS Sw el
fafeiRa &1 T 211

SRR I Ao (HUgs) @ i ARl ((deRR) ¥ IR (daaRR) (aRss #H) ferdr aHwy
e H I HaeT vq MR faffem, 2012 &7 8 FawR, 2012 # yrife fQun & r=Wn &
g & fory AR @1 78 sEar & §9+ B8R |
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6.

IR (GRS AF) | AT (FaR0T TS) AT 4 UG 5 AH™RY IfaRAT § Iedql] Fder & foly =[AaH
Ear yfe fen # formemg o fou RffuiRa @ 1€ dear & 99 8 oM feen—fadyr
IR fAfRM 2012 fAI® 8 FawR, 2012 3fAT IS I1& ORI YLATAAd [hdl W TEHRo § fay 1y
AR AR B |

AR AT IR Sl fewimr wrdewa S 39 IftRgeT & ofdvfa enfie =81 € S9a fory '
&I Gd gU @1 UG B el W WR WR IfEdl H dgald el [BAT S AHhdl &, I /Hh qoUed Iad
fafaiRa sEedd & w9, sferd <gaad ur=dr sedr & foy faen—fce faffeiRa axe smmalm |
STFAIG U PR Hhdl & |

Fgeu- IV
AR AT el § W @ foru 3aEe g & fov fRen-—fdy

S / fomr T doia! dxemell § tq.dh /Niua sl sfedr o Sod IRgdrell @ o1 Jar # wae e
el Rrerdt iR g eifdre Wit Y 3eud= JghIT Ug= w3+ & forg feon—fadsr i feu v 8-

(i) Fgad fey U AT SR AehE WHAR /Aedd JRIGIGAAR /Aedd Faeid, IRIRe R (&)

W 1aT qAdbe Jav (Femr wR) H ueenRal &l (T8 /TH.CH /UNaSl) 3fEr 96 Bl Icded:
efera fawgersi # e R @ foly 909 & ATl IreudH adhTer AT SeT |

(i) vfafe & SWia Far & auf @ e Fufa dar § gFaa O af @9 TR S aRder @ safdy «f

e B, der fawzes & fRierel & Suderdr iR Rad uel & ea= o a1 e |

(iii) rTT SAFHTY & HIGH AAfy AT /SfaeRa TR & forg Hmwer & /A9 af g a1fRe | gema: & ay

yeM fby SN, S dgadl dRieH @ fou U a¥ iR fRaiRa @1 o @, afe eu-ArteRE gwi
Hameq e wfd RAE €1 18 21 98 <@9 @ fou Ol s v WY 6 srugd sfadr e aRd 9Hd
frafia Qefores @ gwfad 7 @9 ag |

WIABR : AT BT {ER B T B B T 99 @iy By ff frr o e SR aafed aRdemei= o
37rqT TN E™d b ®™U | d91d fbar ar o, 93t P

(@) AfIT 3Maed & IRE B e ©
(@)WQMW&TH%M%WW@%,WW@HWWH&W(@W)ﬁﬁﬁ%ﬁv—mw

(M IHI HaT H U T8 §, SR
(@) @ BT GHEEH /NSl ST B B & forg SR faar T ¥
(iv) %o gRT 3RTY APl Hafed faummeer a1 RawIRer W g fhar S |
(V) o s[admT 39 fRed o1 gae T8 A e o SW a9 dfe 9 @ fiar darfiga @ ater g,

RTAa®! IH6 §RT SIS UR a0« 37 & 377eM 2 |

(vi) =T FEHRI U Afdd & SR & SRME &l W Af¥e IR T8l QA e | 9yof dar & SR Al

TR ST G U a¥ | 31 e g ARy |

(vii) f&1 0t 09 Rietd &1, S e s/@arer uae far T 2, dier uRkvg / RifSae /a0 daia) Rier

IRYg &I qd AFAN & AT ST & UISUHH AT Y & BRIHA H ATYS URad d HI AT T8
2| FiRT a@fr & SWIT B W AR IR I TFarer /T S |

(viii) & Rieres gRT 0+ SEgg JAHRl & SRME BN 3= Yokl ¥ U1 BIaghd, JeAdricl (Beiii)

(ix)

AT = oI Ferar &I IR I+ AR 94l & WM UG By O 2 AT faHRT & ARG el
Bl dfed 39 UHR U< S BIAGT Bl 9 da+ 3R 97l BT FERT &R & o &9 H @ S
R s @@ e fFar w2 faceh eeahl/ ey (@diRM) @1 999 & fwg der
RIS fBar S Ife seaghy (BAiR) e Ffde iR @1 &, el J@uRT 4R AR &
I R AN IRd WRBR & 41 & JwU T 39 < § URIR & foly @—Hed &l AN &
AR TR fbar S R e fBar ST R8T 2 | AR JEIAgRy (BalR) & Jmel d, S Red &
99 ¥ Sf¥® 7, 999 ST R ot S|

SIS ¥ BT W AFURART @ AfFHaH rafy St AT a9 | fdw e 2, B el eI IaHT Bl
TSI TADBI AT—AT TADBIT, FATIRYT ATHIR AT Geol & AT AN fhar Srgm, qend b Rierd
@ wiec H ARTT amrr Rierd gRT SHS! $BT1 & JITAR o1 ST | SR AP & IR Ied U
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Wﬂﬂa;ﬂa%%mﬂfrwﬁrwaﬁwwwwwaﬁ?agwwmwaﬁmmwﬁ
T |

(xX)  regud sEdr yae fHar war Rierd sl arodl W del HRemd H ¥aT R g BRI U8 dRe W I
qifffes Ja—gfgdi & @Ml & oY ura 8T, S SS9 S9 @ § Sifid @1 €, Al a8 Feudd sEde R
TE T BT | fY B N Rerd ITT-gfg B IHT B U B B forg ury qE BN

(xi) g SEdrRr ®I U /sfererll wiaw Hf e & forg a1 & wu H {Er Se, awnd b Refs o
JEI AT I FHIMG TR R H a0 HRIMR T&0T |

(xii) & Rier @1 g fHar A7 eI SEHTe I 9T RE AFT G IS 9 9O WIGd & 12 A8
& Wiax &1 forar mam 2|

U< I % TTEl 39 UBR TS fBar T 3gd AGHTeT WE B QAT ST ©, a1 Retd U e/ddre & fory
U ATda P |

(xiii) g sradrer o aren Ried I8 9o < fF 98 FH—9—FF A9 9 &I FRAR a1 IF G B T
BT, FTTHT TUHT ITD ST JABII B FHINT TR D BRIVR TSI BT Bl IR T BT SITeT |

(xiv) g @ AEIPMT B & UTEr Ried A & g H e dgud Feifed e, ReH 98 W B SR
IfeailRad Su—wei # fAFEiRT ol & 9@ gfd = & U ey = Jo fax SifeeRl / diyare &
AYE & SR A [uRT &1 Ui < smerar Bl 91 ol &1 wisfordl dgum < e fodl
TG 9% §RT MRS T AT 1 Wi Rl @ U AR B AT UG B, S IR [SUES
(xiii) & SR AR Bl Ul a7 ST |

(xv) RErd §IE & J9@ I 3 RS AR & ARIH I AU eI & oy 6 A8 & AT R &
foy oerfa RUIE o AT | 3T SRl @1 ae H I8 RUE g*d ©: Al b1 $RIBIE GR 84 b
IR, U A8 H R SfeueT Pl Ugd Sl ey | I I8 Rurd Ffde v & Ao 781 ugadt &
RuIE uga™ a& @@ 979 &1 I fAafad f&ar o A 2 |

Igee— V
1 O L B 1 T P G L U

g 1990 & IMARM AFTHT IR AFDl # St T daier Gl § e ek ufderor @ smavaddr
Tga e o RO g/ Hy wsaesl ¥ G WSy /99 S8 WNeRI gRT USRI T o | faie 03.01.2003
P U W0 UHSl/NTATER / FIR®E /2002 /1 & WRT (10) @ H S9d Ja9—AM f W Hdfd WReRI gRT
I gRRfRl R fJaR wxd gy Mol f&ar S on | fafs oomRe! (Re glesy) W o fafi= spardest
AT < Bl sfigeRe H AP & uRafdd uRqza # gRkerr &R o sl (Edqs) & #8@ ) fJar
FRA Y, I Sffard & M § fF I Aar—al BT SaURY GRA §U I2 IATARM B SFAMRBR H T A0 |
deIR, fr=ferRaa wearfae fobar a2 —

(i) afreror 3R PRI ARSERAT & ®Y H Yder FHA dTel Afdd WHHR & | § A T v HbaR (STd1ai)
E%Wﬁﬂ?ﬁ%mmlqaa%maﬁarﬁﬁﬂwawaﬂwawﬁnﬁﬁwzmo (fs3f) # fafeiRa

WHER (SRR d Henfiial) & ogwd BT | 41 Jeerdid SNl HIvied <@ arel e ufaftsd sienfia goyfy
@ Al Bl RIS AR fear ST | gderd § el are g awadr g6 |

(ii) foermm ufkmeror ok e SifdeTRal o1 genRerfy, dibar (i) /|8 (TAIRie) dear (E9iel) / Feid
R (Eiel) & U H Y9 UeIAa fhar Srgem, qend {6 sprafim fafvas 2010 (FR3R) Tor S9a ae SR |98
qeETac] TICIBRYIN / gl # AR Ao A~ TaHl & 1wy FAw SMUfer Jraamsil iR IRife o gwa

@1 g Bl 8l

(iii) faemm e & ITTHM BT BRI IqT RN @1 I arferar (fhedc <aen) & gey Fad faw SmeT |
T8 JATA], Y- AT b ST |

(iv) HRR daeq W I8 oy w99 wU A @R 8RN, S sl | 2010 @R 2012 T S9a AW
qEETac] WRIHRON / JAfERIEal H JeiRa eifard ur=ar wdl &1 gid & 3egel= 8rm |

airEr SR e et & e Sl SuREi ¢

(i) I8 v IR—e@ariy us w1 SQ | ISR BT 4 B /T8 BT 0T SRR BN |
(ii) Erfie oRER & T IHS A—UT SET & A1 JER AHGY AT BT |

(iii) 9z <=, o SR waT Wiredl # B (Sifa) sl FT aifie Fdefor FaTferd H |
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(iv) S8 FI= gl § oRER AEHR /BRI Fall 3ffe &1 el &1 8l 9ol 98 $IfHad! iR 3ifd a9 &
oA, gFl & forv sienfire urafora aRarsr e &) gaver ff & |

(V) SO ST/ 2 /T &F & A& e § faRiwE! @1 Ster 9% gRaa wRAr 8N 9 BTEl de Wit dewdl
P M © forg, emee < & foru S R # Qi BT B8R
(vi) <9 Sl /9T /et &l # Bl iR Wit wedl @ forg ufRrermr /a3 SR @ Y g &3 gl |

(vii) S =/ /Har |eAl | iR ufReor g Iugdd MRS uTa dRA W Bl B Al FErar a3
BT | 98 g J9f, dufdds AETeR ok Jfdad e onfe & fay IRl &=+ arel B3l 3T I & &
foQ ) SRR BRI |

(viii) uRweror ok FRISE RGN o1 99 gqd BE BT Slel d6 W g der sem i gfaftsd
I/ 9T /a7 el # AR U1 g7l & |
(ix) UM & JE gRT GHI—F9Y W AU U HIg AT FeEd B |

o™ oo & wverd & ufdeor qen faoe feRal (Srdien) @1 avgar, da=HEl dT AT wdi uR e
Y /e T0eTd WRER IfeaiRad & IR dorr siaf Hf 9eara  smfard &, fAvfa o waa 21

Y g oo # SIRRTEAT @ AR AT BT

ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION
New Delhi, the 4™ January 2016

[CLARIFICATIONS ON CERTAIN ISSUES/ ANOMALIES PERTAINING TO QUALIFICATIONS, PAY SCALES,
SERVICE CONDITIONS, CAREER ADVANCEMENT SCHEMES (CAS) etc. FOR TEACHERS AND OTHER
ACADEMIC STAFF OF TECHNICAL INSTITUTIONS (DEGREE/DIPLOMA)]

F. No. 27/RIFD/Pay Scale/01/2013-14.—In exercise of the powers conferred under sub-Section (i) of Section 23 read
with Section 10 (i) and (v) of the All India Council for Technical Education Act, 1987 (52 of 1987), the All India
Council for Technical Education makes the following Regulations:-

L. Short title, Applications and Commencement:

(a) These Regulations may be called All India Council for Technical Education (clarifications on certain issues/
anomalies pertaining to Qualifications, Pay Scales, Service Conditions, Career Advancement Schemes (CAS) etc. for
Teachers and other Academic Staff of Technical Institutions (Degree/Diploma)),2016.

(b) These shall apply to technical institutions conducting technical educations and such other courses/ programs and
area notified by the Council from time to time.

II. General

AICTE has received several representations seeking clarifications on certain issues arising out of implementation of
AICTE Regulations No. 37-3/ Legal/AICTE/2010 dated 05™ March 2010 on revised Pay Scales, Service Conditions
and Qualifications for the Teachers and other Academic Staff in Technical Institutions (Degree & Diploma)
Regulations, 2010 (here in after referred as AICTE Regulations, 2010) and No. 37-3/ Legal/AICTE/2012 dated 8th
Nov. 2012 on Career Advancement Scheme for the Teachers and other Academic Staff in Technical Institutions
(Degree & Diploma) Regulations, 2012 (here in after referred to as AICTE Regulations, 2012). Some of the issues
raised from the AICTE previous Notifications have also been included.

Clarifications on certain issues/ anomalies pertaining to Qualifications, Pay Scales, Service conditions, Career
Advancement Schemes (CAS) etc. for Teachers and Other Academic Staff of Technical Institutions
(Degree/Diploma)

The clarifications on certain issues of teachers and equivalent positions are given below:
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A. ISSUES RELATED TO QUALIFICATION

SI. Issue Clarification

No.

1 Whether a person with under mentioned | The Institutions should not consider these
qualifications is eligible for CAS and/or for | qualifications for direct recruitment for faculty
Appointment as a faculty in Degree and Diploma | position, at any level of post from the date of
level Technical Institutions. publication in Official Gazette (i.e. AICTE

. . . Regulations, 2010). However, existing incumbents
(a) MCA/M.Sc in Mathematics/ Physics/ . . . ..
Electronics/ Computer Science and allied subjects recrl.nFed.as a fa.culty with the§e basic _minimum
with ME/M. Tech/Ph. D in Computer Science/ quahflcz.mons prior o the 1ssue of AICTE
Information Technology to teach in Computer Regulations, 2010 are to be cor1.51dered fqr Career
Science, IT & Engg. Courses. Advancem.en.t .Schen?e (CAS), subJect to fulfll.rl}ent. of

other eligibility criteria and higher qualification

(b) M. Sc. (Electronic Science) and M. E. prescribed, if any, for various levels of posts.
(ET&T) qualification.
(c) Master of Science in Information
Technology (M.Sc. IT) to teach in CSE program.

2 Applicability of qualifications in the program of | AICTE Regulations, 2010 have prescribed the
CSE and Technology for appointment to the post of | minimum qualifications and eligibility conditions for
Asst. Professor. the appointment of faculty in the program of

Engineering and Technology including the program
of CSE and Technology.

3 (a) Consideration of qualification of M. Pharm The BoG of the concerned Institution on the
(Quality Assurance) for the candidate for eligibility | recommendation of duly constituted Selection
to the post of Lecturer/Asst. Professor in | Committee and with the approval of their respective
Pharmacology. State/UT/ Central Government /University may take
(b) Consideration of Inter — Disciplinary | appropriate decision in accordance with AICTE
courses and teaching in Medicine and Technology | Regulations, 2010. The same should be notified at the
for the eligibility. time of advertisement for the Posts.

4 Consideration on the under mentioned issues for the | Rules relating to reservation for the respective
purpose of appointment on various teaching posts in | category including relaxation in  minimum
Degree and Diploma Technical Institutions. qualification criteria of the concerned
(a) Relaxation on minimum passing | State/UT/Central Government as applicable from time
qualification criteria for Differently Abled (Physical | to time would be applied.
and visually) against backlog and regular vacancies.

(b) Relaxation in minimum qualifying marks by
5% for SC/ST persons.

(c) Applicability of reservation policy in self-
financing Technical Institutions for SC/ST persons.

5 Clarification in respect of Ph.D acquired from inter- | The BoG of the concerned Institute on the basis of the
disciplinary Centres/ Departments in relevant area | recommendations of properly constituted Selection
for the appropriateness in relevant discipline in | Committee and with the approval of their State
which faculty has acquired BE/ B. Tech. and ME/ | Technical Education Department/State/ UT/ Central
M. Tech. Degree. Government/University may take  appropriate

decision.

6 Consideration to relax Ph.D qualification in HMCT | It was decided that the same will be placed before the
Programme due to scarcity of Masters/ Ph.D degree | Board of Studies in HMCT for further decision in the
personnel in HMCT. matter.

7 Clarification regarding appropriateness and equi- | To be dealt as per issue No. 5.

valency of higher qualifications (M. Tech / Ph. D)
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obtained in branches other than core branches of
BE/B. Tech, for the purpose of CAS/Promotion and
direct recruitment.

Consideration of qualification B. Tech with Ph.D in
appropriate technical discipline without completing
M. Tech degree as an eligibility criterion for the
appointment of faculty/Principal/ Director in
Technical Institutions.

The qualification of Ph.D acquired for the various
level of posts directly after B.E/B.Tech. is applicable
in Technical Institutions, provided degree of Ph. D
awarded is in relevant discipline by a University
following the process of registration, course work and
evaluation etc. as prescribed by UGC or has been
awarded by the Institutes of national importance (i.e.
IITs/IISc/ NITs etc.), duly recognized by the MHRD.
Further, candidate should have obtained at least first
class at Bachelor’s level in Engineering /Technology.

Appropriateness of MS degree acquired from NIT,
IIT and IISC Bangalore etc., for appointment as
Asst. Professor in Engineering disciplines.

The MS degree shall be considered equivalent to ME/
M. Tech. for all purposes, provided MS degree has
been acquired from the Institutes of national
importance as recognised by MHRD and the basic
degree should be BE/B. Tech. in relevant branch.

MS degree awarded by an accredited foreign
Universities/ Institutions shall be considered provided
that the equivalency of MS degree has been approved
by AIU.

10

Clarity required in faculty norms notified vide
AICTE Regulations, 2010 (Diploma) for Humanities
& Sciences program.

The qualifications laid down under faculty norms in
AICTE Regulations, 2010 for the post of Lecturer be
read as under:

“Master’s degree in appropriate subject of
Humanities & Sciences with first class or equivalent
at Bachelor’s or Master’s Level”.

Further, for their upward movement as a Lecturer
(Selection Grade) under Career Advancement Scheme
(CAS), Ph.D in relevant subject is an essential
qualification.

11

Clarity required in faculty norms notified vide
AICTE Regulations, 2010 (Degree) for HMCT
discipline for the post of Assistant Professor.

The qualifications (laid down under faculty norms in
AICTE Regulations, 2010) for the post of Assistant
Professor in HMCT be read as under:

Bachelor’s or equivalent and Master’s degree in
HMCT with first class or equivalent grade, either at
Bachelor’s or Master’s level.

12

Defining the qualification/ eligibility conditions for
the post of Assistant Professor/ Associate Professor/
Professor in Humanities & Sciences (Degree).

The qualification/eligibility conditions for the post of
Assistant Professor/ Associate Professor/ Professor in
Humanities & Sciences are as in Annexure -1.

13

Defining the qualification/ eligibility condition for
the post of HOD in Humanities & Sciences
(Diploma).

The essential qualifications shall be same as for the
post of Lecturer (Humanities & Sciences) along with
Ph.D Degree in relevant subject and 10 years
experience in Teaching/Research/Industry at the level
of Lecturer or equivalent.

14

Framing Guidelines for Industrial experience (other
than academic) at Degree & Diploma level
Technical Education for appointment of faculty.

@) Working experience in public sector
undertaking is preferred. However private sector can
also be considered provided the Industry has a
successful continuous standing of at least 10 years.

(ii) The experience can be considered only after
production of certificate (experience) issued by
competent authority.

(iii) The area of operation of Industry shall be
related to the relevant field of discipline.
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(iv) The experience certificate shall include work
profile, designation and duration of service.

) 50% of the total service rendered in industries
shall be considered as an equivalent to teaching
experience provided total experience is at least 10
years and above.

(vi) Qualifications shall be as prescribed in
AICTE Regulations 2010.

15 Framing guidelines for the faculty in Biotechnology | The Pay Scale, Qualification and Service Conditions

and Bio - informatics courses. for the faculty of these courses shall be same as
notified in AICTE Regulations, 2010 for various
levels of posts in Engineering and Technology
Programs.

16 Recognition of Integrated/Dual Degrees programs | Recognised  integrated  B.E/B.Tech.  Degree,
for recruitment as faculty in Degree and Diploma | Integrated B/E./B.Tech.-MBA and Integrated
level Technical Institutions. i.e. B.E./B.Tech.-M.Tech., and Dual Degrees awarded
(a) B.E/B. Tech. — MBA Integrated program of | shall be recognised for direct recruitment &
five years duration. promotion of faculty under CAS.

(b) B.E/B.Tech — M.E/M.Tech Dual Degree
Program of five years duration.

(© Diploma - B.E/B. Tech Integrated Degree
in Engg. and Technology of 6 years duration.

17 Clarification in respect of Ph.D qualification for the | The notification is self explanatory, on the
post of Asst. Professor/Professor, as laid down in | recommendation of the duly constituted Institute
AICTE notification 2000. Whether Ph.D shall be in Selection Committee in relevant subject, the BoG/
appropriate branch of Engineering/ Technology. Department of Technical Education/ State/UT

Government may decide keeping in view that Ph. D
degree shall be in appropriate branch of Engineering/
Technology.

(B). ISSUES RELATED TO PAY REGULATIONS

Sl Issue Clarification

No

18 Removal of anomaly of basic pay of Professors | To remove the anomaly where senior Professor
recruited directly prior to 01-01-2006 in comparison | recruited directly prior to 01-01-2006, who are
to those who have recruited after 01-01-2006. drawing less Pay in the revised Pay scale than his

Junior who is recruited after 01-01-2006, the basic
Pay of the senior Professor should be stepped up in
accordance with CCS (RP) Rules 2008 to an amount
equal to the Pay in the Pay Band as fixed for his
Junior in that post. The stepping up should be done
with effect from the date of joining of the Junior,
taking overall seniority of the person in the Institute
across all disciplines.

19 Disparity in Pay between the Senior and Junior | Stepping up of Pay shall be carried out in a manner
faculty with similar qualification upgraded through | similar to recommendations made in issue No. 18.
CAS promotion in the year 2005 and 2006
respectively in Technical Institutions (Degree/

Diploma), due to one additional increment at the
time of financial upgrading as per AICTE
Regulations, 2010.
20 Anomaly between UGC and AICTE Regulations, | In order to have uniformity of Pay Scale, the
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2010 for the minimum Pay for the directly recruited
Principals in Degree Colleges /Polytechnic.

Committee recommends the following.

Principal (Degree):

Posts of Principal in Degree level Technical
Institutions shall be in the PB-4 (i.e. Rs. 37400-
67000 ) with an AGP of Rs. 10000 plus a special
allowance of Rs. 5000 per month and shall be fixed at
a stage not below Rs. 43000. All in service Principals
shall be appropriately fixed in the PB-4 with AGP of
Rs. 10000.

Principal (Diploma):

Posts of Principal in Diploma level Technical
Institutions shall be in the PB-4 (i.e. Rs. 37400-
67000) with an AGP of Rs. 10000 plus a special
allowance of Rs. 2000 per month and shall be fixed at
a stage not below Rs. 43000. All in service Principals
shall be appropriately fixed in the PB-4 with AGP of
Rs. 10000.

21

(a) Placement of directly recruited Assistant
Professor in PB-4 appointed according to V" CPC
recommendations, in pre-revised Pay Scale of Rs.
12000 -18300 between 01-01-2006 and the date of
issue of AICTE Regulations, 2010.

(b) Fixation of Pay Scale of Assistant
Professor, who rendered their services in pre-
revised Pay Scale of Rs. 12000-18300 for the period
more than 03 years prior to 01-01-2006 in some of
the Institute and recruited as Assistant Professor in
some other Institute in the pre-revised Pay Scale of
Rs. 12000-18300 before 01-01-2006 with Pay
protection.

The Pay of Assistant Professor recruited under the V™"
CPC recommendations is to be fixed as prescribed in
Para a(ix)/(xii) page 21/22 of AICTE Regulations,
2010 (Degree).

22

Clarification is invited about the EDP Manager,
being covered in Academic or Non academic staff.

EDP Manager is not an approved designation as per
AICTE Regulations.

23

Whether a faculty of Humanities & Sciences with
Master’s Degree will be placed in AGP of Rs.
6000 (Diploma).

Lecturer in Humanities & Sciences with Master’s
Degree shall be placed in Pay Scale of Rs.15600-
39100 with AGP of Rs. 5400 at entry level vide
AICTE Regulations, 2010. However, those who have
M. Phil/Ph. D degree in relevant discipline/subject
shall be placed in PB-3 with Academic Grade Pay of
Rs. 6000 at the time of joining as Lecturer.

24

Clarification invited to extend the clause la (xiv) of
AICTE Regulations, 2010 (Diploma), for the
Lecturer (Selection Grade), who have Ph. D
qualification.

The Committee recommends that criteria of API for
acquiring the Grade Pay of Rs. 10000 may be
considered for all eligible candidates. Other
conditions will be same as for the HOD and as
defined in AICTE Regulations, 2012 (stage 5).
However, AGP of Rs. 10000 of such eligible
candidates shall be fixed from the date not before the
publication of AICTE Regulations 2012 in Official
Gazette.




[ 9 [I-@vs 4]

R T TS0 ¢ STHTERIT 25

(C). RELATED TO INCENTIVE/NON COMPOUNDED ADVANCE INCREMENTS

SL Issue Clarification

No

25 Admissibility for Non-compounded advance | (i) There shall be no increments on completion
increments/ Non -compounded increments for | of PDF/D.Sc fellowship programs.
ingher. quahflca.tlons . (Degree = and = Diploma (ii) There shall be no advance increments for
nstitutions) as a incentive for Ph. D /M. Tech and .. .

. o acquiring M. Tech./ M. Phil or Ph. D degree to those

other higher qualifications. . .

who are already working as a regular faculty with
lower qualification and where such higher basic
qualifications are/were essential for the post.
(iii) Non - compounded advance increments
(Three/Two/One) on acquiring Ph.D/M.Phil/M. Tech.
and other equivalent qualifications, while in service,
wherever applicable in AICTE Regulations, 2010
shall be granted in PB-3 (Rs. 15600-39100) only. The
advance increments for those who acquired
Ph.D/M.Phil/ M. Tech. and other equivalent
qualifications, while in service are not allowed in the
PB-4 (Rs. 37400-67000).
(iv) Associate Professor who has completed Ph.D
and other higher qualifications while in service/ or
directly recruited will not be given any advance
increment and their basic Pay will be fixed as per
rule.
(v) No advance increments are admissible to
those who acquired M. E/M. Tech qualification prior
to 01-01-2006, while in service.

26 Whether, a faculty of Degree/ Diploma Technical | Yes, one additional increment to be given at the
Institutions is eligible for one additional increment | time of up—gradation through CAS in each higher
at the time of up-gradation through CAS at each | stage of AGP in PB-3 & PB-4 irrespective of
higher stage of AGP [Sub para (iii) under Para | existing scheme of increment on promotion from
Increments] as per AICTE Regulations, 2010. lower Pay Scale to higher Pay Scale in v CPC.

However, there shall be no additional increment on
movement from PB-3 to PB-4.

27 Effective date (i.e. retrospective/ prospective) of | AICTE Regulations, 2010, sub Para (v) of Para under
applicability of Ph. D in Relevant branch/ discipline | incentive for Ph. D /M. Tech and other higher
for entitlement of three non-compounding | qualification is applicable. These shall come into
increments. (Faculty who have enrolled/obtained Ph. | force with effect from the date of their publication in
D before the issue/ implementation of AICTE | the Official Gazette.

Regulations, 2010).
28 Recognition of Ph.D degree for three non- | These Institutions are the Institutes of National

compounding increments, if faculty has acquired Ph.
D from IIT, IIM and IISC, NITs, BITS etc., which
are recognized by the MHRD though neither
approved nor recognized by the UGC/AICTE.

importance. The Ph. D degree awarded by these
Institutions are to be recognised for all purposes
including grant non - compounding advance
increments.
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(D). ISSUES RELATED TO CAREER ADVANCEMENT SCHEME (CAS)

Sl Issue Clarification

No

29 Fixing of Pay of the Professor upgraded prior to | The fixing of Pay should be in accordance with the
01.01.2006 under Career Advancement Scheme (CAS) Pay fitment Table of 6" CPC as on 01-01-2006
at the minimum of basic Pay of Rs. 43,000 with AGP | approved by MHRD.

Rs.10000 w.e.f. 01.01.2006.

30 Whether experience of Professors upgraded through | Yes and shall be from the date of eligibility.
CAS and those directly recruited will be considered at
par for the purpose of Recruitment of Principal in the
Engineering Colleges.

31 Clarity required in AICTE Regulations, 2012 | Corrigendum is annexed in Annexure II.
(Diploma) in Para 3.

32 (a) Anomaly between UGC and AICTE (a) In order to have uniformity of Pay Scales,
Regulations, 2010 for the fixing of Pay Scale of higher | the Committee recommends “to upgrade the 10%
Grade Professor in the HAG Scale. of posts of Higher Grade Professors to HAG scale.
(b) What would be composition of Selection | Para [a(xv)] of AICTE Regulations, 2010
Committee for the grant of HAG scale to higher Grade | (Degree) be substituted with following:

Professor?
Pay Band-4 (Rs. 37,400-67,000/-) with Academic
Grade Pay of Rs. 12,000/- per month has been
replaced by the new HAG scale of Rs. 67,000
(Annual Increment @3%)-79,000 with no Grade
Pay. The AGP of Rs. 12,000/- per month does not
exist anymore. Other conditions of eligibility to
move in the above scale of Pay will remain
unchanged.
(b) Composition of Selection Committee
should be same as laid down for the post of
Professor in AICTE Regulations, 2012 with all
experts from HAG or Higher Scale of Pay. API
and other minimum conditions of eligibility to
move to the above scale of Pay will remain the
same as laid down in AICTE Regulations, 2012 for
the Post of Professor (stage 6).
33 (a) Procedure to verify the past service record for (a)Past service to be counted for CAS, subject to
counting the service under CAS. the endorsement of complete service record by the
(b)Consideration for stepping up of Pay of Senior | appropriate approving authority (i.e.
faculty at par with Junior [who has been given benefit | University/State  Department of  Technical
of the service, rendered in the private/Govt. Institutions Education) in accordance with GOI Rules.
for the purpose of CAS] in Govt. Institutions governed Stepping up shall be in accordance with FR & SR
by CCS/FR & SR Rules. Rules of GOI, as admissible.
(b) Based on the recommendation of Selection
(c)Total period of past service rendered may be Committee, the Central/State/ UT Govt. May
counted for the purpose of CAS to the faculty. decide as per their norms/terms and conditions at
the time of appointment.

34 Effective date of implementation of Pay scale through | The effective date of implementation of CAS is
CAS: i.e. from the date of completion of Ph.D or else, | from the date of acquiring essential qualification
where such qualification is essential. for the post subject to fulfilment of other eligibility

conditions as laid down in AICTE Regulations/
Notifications issued from time to time.
35 Whether CAS  guidelines issued in 2012 | AICTE Regulations, 2012 have been issued in

(Degree/Diploma) are in continuation of AICTE
Regulations, 2010 and its applicability to the existing

continuation of AICTE Regulations, 2010. All
conditions laid down shall be applicable to existing
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incumbents.

incumbent as well as for newly recruited teachers
(as defined in AICTE Regulations, 2012), unless
otherwise specified separately. This Regulation is
applicable as per the proviso of Rule 1.3 of AICTE
Regulations, 2012.

36

Whether State/ Central Govt. can modify the CAS
guideline proposed in AICTE Regulations, 2012
(Diploma), according to work allocation/curriculum
etc. of the Institute/faculty as the Ph. D /M. Tech
Projects are not guided/carried out in Diploma level
Technical Institutions.

No

37

Applicability of CAS guidelines to the post of
HOD/Principal promoted departmentally as laid down
in AICTE, Regulations, 2012 (Diploma).

Yes, guidelines notified in AICTE Regulations,
2012 are also applicable for the departmental
promotion to the post of HOD/Principal,
considering the merit of all eligible faculty
members.

38

Consideration to relax API score (Degree/ Diploma)
between 05" Mar. 2010 and issue of AICTE
Regulations, 2012 on 8" Nov. 2012.

Relaxation in API score is applicable for the period
of 03 years only (till date 7-11-2015) from the
issue of AICTE Regulations 2012 in Official
Gazette. Thereafter, API score shall be
implemented.

39

Clarity required in AICTE Regulations, 2012 (Degree)
in Para 3.8 (page 44) in r/o eligible education
qualification of Assistant Professor (AGP 8000) to
move into Pay Band of Rs.37400-67000 (AGP 9000)
as Associate Professor under CAS.

As per Para 3.8 of AICTE Regulations, 2012
(Degree).

40

Consideration to review and issue of faculty norms for
direct recruitment and CAS guidelines for non-
Engineering Diploma programs in the discipline of
Cosmetology & Health, Fashion Design, Garment
Fabrication Technology, Interior Design, Library and
Information Sciences, Beauty Culture, Modern Office
Practices, Commercial Art and MLT.

This shall be as per Annexure -I11.

41

Consideration to relax the educational qualifications to
Librarians and PTIs, recruited prior to issue of AICTE
Notifications (from 01-01-1996 to 15 -3-2000) for the
purpose of CAS (Degree/ Diploma).

(a) For Diploma level Institutions:

Librarians and PTIs who have been recruited
between 01-01-1996 and 15-3-2000 in the
Diploma level Institutions, with the existing
recruitment rules to be considered for up-
gradation under CAS in the next higher grade of
Senior Scale only. However, for further upward
movement under CAS, they are required to acquire
minimum educational qualification in a manner
similar to that as laid down in AICTE notification
2000 (Degree) and in subsequent
Clarifications/Notifications.

(b) For Degree level Institutions: same as above.

42

Consideration to relax the educational qualifications of
the Lecturers in Printing Technology recruited prior to
issue of AICTE Regulations, 2010 for the purpose of
CAS (Degree/ Diploma).

(a) For Diploma level Institutions:

Lecturers in Printing Technology, who have been
recruited between 01-01-1996 and  30-12-1999 in
the Diploma institutions, with the existing
recruitment rules to be considered for up-
gradation under CAS in the next higher grade of
Lecturer (Senior scale) only. However, for further
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upward movement under CAS, they are required to
acquire minimum educational qualification as laid
down in AICTE Diploma notification, 1999 and
subsequent Clarifications/Notifications thereof.

(b) For Degree level Institutions: Similar as above.

43 Applicability of Master’s degree as laid down in | The qualification prescribed in Para 8.3 of AICTE
AICTE notification 1999, Para 8.3 Lecturer (Selection | notification 1999 (Diploma) does not apply to the
Grade) to Humanities & Sciences for up - gradation to | Humanities & Sciences for upward movement of
Lecturer (Selection Grade). Lecturer (Senior Scale) to Lecturer (Selection

Grade) under CAS. M. Phil/Ph. D is essential
qualification for upward movement to Lecturer
(Selection Grade) in Humanities & Sciences.

44 (a) Applicability of Item No. 10 of the AICTE | (a) There is no relaxation provided in respect of
clarification issued vide F. No. FD/PSSC/Clarif | Para 9.2(b) of AICTE notification dated 30-12-
/2003/1 dated 10-9-2003 for the purpose of counting | 1999, for counting of past service under CAS. Para
past service for CAS, with respect to Para 9.2 (b) of | 9.2 (b) shall be read as it is.

AICTE notification dated 30-12-1999.
(b) No relaxation is admissible.
(b) Consideration to relax the qualifications prescribed
in AICTE notification, 1989 (Diploma) for the purpose
of counting past service under CAS.

45 Clarification invited regarding counting of service | The period specified in the AICTE Regulations,
period rendered in pre - revised Pay Scale (Rs. 10000- | 2010 for upward movement of Lecturer from AGP
15200) as a Lecturer (Senior Scale) prior to 1-1-2006 of Rs. 7000 to AGP of Rs. 8000 shall be counted
for the upward movement of Lecturer from AGP of | from the date of placement of Lecturer in the
Rs. 7000 to AGP of Rs. 8000 in Para a (ix) of Lecturer | corresponding pre - revised Pay Scale.
in polytechnic in the of AICTE Regulations, 2010.

(E) MISCELLANEOUS ISSUES

Sl Issue Clarification

No

46 Framing of guidelines for study leave. The guidelines for study leave are appended as

Annexure -1V.

47 (a) Consideration of change of designation of | The State/UT Govt. may consider this issue for
the Polytechnic Faculty at par with University | change of nomenclature of designation without any
polytechnic. This does not involve any financial | financial implication.
implication.

(b) Consideration for eligibility of regular | Status quo to be maintained.
Principal of Govt. Polytechnic Institute for
appointment to the post of Principal in degree level
Technical Institutions.
(c) Consideration to give benefit of Pay at par | Status quo to be maintained.
with UGC norms to those faculty who have been
appointed as Asst. Registrar/Deputy Registrar in the
establishment from the cadre of approved teachers
holding qualification as par with AICTE norms.
48 Whether a faculty of Engineering & Technology | Yes, provided the person also has an administrative

with minimum 10 years relevant experience in
teaching/research out of which 3 years is in the same
grade Pay (i. e. Rs. 9000) at par with HOD is
eligible for the post of Principal in Polytechnic.

experience of at least 3 years.
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49

(a) Requirement of defining Pay Scales and
service conditions and CAS for the posts of Foreman
Instructor in Degree/Diploma level Technical
Institutions.

(b) Framing of Recruitment rules, for Non-
Teaching and other posts in Degree/Diploma level
Institutions not covered in AICTE Regulations.

The respective Central/ State/ UT Government may
decide their Pay Scales, qualifications and service
conditions as per respective Govt. rules.

50

Consideration to relax academic performance index
(API) in ACRY/ self appraisal performance report and
counting of experience for promotion under CAS to
those faculty deputed to AICTE, MHRD, UGC and
for other organizations.

API requirement of teachers appointed in
Regulatory/ Advisory bodies & Funding Agencies
of State/ Central Govt. on deputation/ Lien/Foreign
service shall be as follows:

ACR/self appraisal performance report shall be taken
as equivalent to API, provided the candidate has
scored at least “Very Good” and above rating in the
ACR.

51

Applicability of Reader’s allowance to the Visually
Differently Abled Category faculty at par with UGC
in Degree/Diploma level Technical Institutions.

Reader’s allowance to the faculty with Visually
Differently Abled Category shall be as per the UGC
guidelines.

52

Consideration to count EOL period granted to accept
invitation of teaching post, research cum teaching
post or for the academic work of importance to be
for the purpose of increment at par with UGC in
AICTE approved Institutions.

Extra ordinary leave period granted to accept
invitation of teaching post, research cum teaching
post, fellowship, academic administrative post or any
other work of similar nature/importance is to be
counted for the purpose of notional increment and
CAS.

53

Whether, Asst. Professor (Re-designated as
Associate Professor w.e.f 1-1-2006), who are not
able to complete the Ph. D in seven years from the
date of Joining (Direct/ CAS) will be reverted back.

Such candidates will be required to complete Ph. D
within 7 years from the date of Joining, failing which
increments shall be stopped until ~ Ph. D is earned.

54

Clarification cited on Inter se Seniority of the CAS
promoted (Financial up gradation) faculty and
directly recruited faculty.

As per the respective State/UT Govt. rules.

55

Consideration is invited to fix the pension of
Principals of Engineering colleges in pre-revised
(V" CPC) scales may be deemed to be Rs. 19400-
22,400 with grade Pay of Rs. 12000 or alternatively
with grade Pay of Rs. 10000 with administrative
allowance Rs. 3000.

The concept of Grade Pay and Pay Band were not
applicable in 5 CPC.

56

Whether, faculty from the Humanities & Sciences to
be considered eligible for the post of Principal/
Director of the Technical Institutions.

57

Framing the Guidelines for CAS for the Cadres of
Librarians/ Deputy Librarians/ Assistant Librarians
and Director of Physical Education & Sports/Deputy
Director of Physical Education & Sports / Assistant
Director of Physical Education & Sports at Different
Levels in Degree and Diploma Level Technical
Institutions.

Instructions on the API Scoring pattern for these
posts have been clarified under Instructions for filing
up Part B of the PBAS Proforma, Para III (iv) of
AICTE Regulations, 2012.

For these posts, Career Advancement Scheme,
eligibility criteria including API, composition of
Selection Committee shall be similar to that
prescribed in the UGC Regulations, 2010 and applied
in University.

58

Consideration for minimum eligibility of 04 years to
move from Lecturer (Sr. scale) to Lecturer
(Selection Grade)/Asst. professor (from AGP of

The benefit of 4 years shall be extended to those
teachers who have not been availed such relaxation
during movement form Lecturer to Lecturer (Sr.
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7000 to 8000) to those who complete Ph. D during
senior to Selection Grade in V" & VI™ AICTE
Notifications (Degree/Diploma).

scale)/ Asst. professor (from AGP of 6000 to 7000).

59

(a) Clarity is required in AGP of 5000 as
mentioned in Para (a) vii) of AICTE Regulations
2010.

(b) Consideration to relax two one week each
TEQIP sponsored programs for CAS.

(a) This is typographical error. AGP Rs. 5000 shall
be read as AGP Rs. 5400.

(b)Two one week each AICTE/ UGC/ MHRD/DST/
State Govt. sponsored programs may also be
considered as a alternative to TEQIP programs.

60

Higher qualification has been attached to the post of
Lecturer (Selection Grade) vide AICTE Regulations,
2012 in comparison to those prescribed for the post
of HOD under faculty norms in AICTE Regulations,
2010.

Clarity needed for the qualifications prescribed for
the post of Head of Department in AICTE
Regulations, 2010 (Diploma) for direct recruitment
as well as through Departmental promotion.

Academic qualification for the post of HOD in
Diploma Institutions shall not be lower than that
prescribed for the post of Lecturer (Selection Grade).

61

Pay anomaly is created among faculty, while
extending the provision regarding counting of past
service rendered by the teachers for the purpose of
CAS in States/UTs Government Institutions as laid
down in AICTE Notifications/ Regulations.
Consideration is required to remove anomaly/
irregularity created in States/lUTs Government
Institutions, where service conditions are regulated
under CCS, FR&SR Rules.

As per the respective State/UT Govt. Rules.

62

To  consider experience in  “Educational
administration” for the purpose of appointment of
Principal/ Director in Technical Institutions [Faculty
norms AICTE Regulations, 2010].

Yes

63

Clarity is cited in AICTE Regulations, 2012
(Diploma) in Table IIT (page 49): Lecturer (stage 4)
to (Stage 5) sub-Para (ii) in column 4.

Sub-Para (ii) shall be read as:

A minimum of 03 publications since the period that
the teacher is placed in stage 4.

64

Whether Ph. D is an essential qualification for the
Post of Principal in Diploma Level Technical
Institutions.

Yes

65

Whether, Central/ State Govt. norms could be
extended (i.e. MACP/ACP) for career advancement
to those faculty who do not have qualifications in
accordance with AICTE norms in Diploma Level
Technical Educations.

66

What shall be teaching load for faculty as per
AICTE Regulations, 2010 on 6™ CPC in Degree/
Diploma Level Technical Institutions?

Workload of a teacher should not be less than 40
hours a week, of which teaching contact hours should
be as follows:

(a) Degree Level:

Asst. Professor -16 hrs/ week

Associate Professor -12 hrs/ week

Professor — 8 hrs/ week

Director/Principal- 4 hrs/ week

(b) Diploma Level:

Lecturers - 18 hrs/week

Lecturers (Senior Scale) - 16 hrs/week

Heads of Department / Lecturers (Selection Grade) -
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14 hrs/week
Principal - 6 hrs/week

67 To consider AMIE along with M.E/M.Tech. degree | Yes
acquired through contact mode (i.e. Regular/part
time) for the appointment as a faculty in Technical
Education.

68 Consideration for Pay Scales, qualifications, service These are defined in Annexure -V.
conditions and CAS for the posts of Training and
Placement officer in Degree/Diploma level
Technical Institutions.

Prof. AVINASH S PANT, Vice Chairman
[ADVT.-111/4/Exty./310]

Annexure- 1

QUALIFICATIONS FOR THE FACULTY IN HUMANITIES AND SCIENCES
IN DEGREE LEVEL TECHNICAL INSTITUTIONS

The qualifications for the faculty (Humanities & sciences) at various levels of posts in Degree level Technical
Institutions are given below. Other terms and conditions are prescribed in AICTE Regulations No. 37-3/
Legal/AICTE/2010 dated 05™ March 2010 and No. 37-3/ Legal/AICTE/2012 dated 8" Nov. 2012 for Degree level
Technical Institutions which shall remain unchanged.

A. ASSISTANT PROFESSOR:

i.  Master’s degree in relevant subject of Humanities & Sciences with first class or equivalent, at Bachelor’s or
Master’s Level from any recognised Indian University.

ii.  Besides fulfilling the above qualification, the candidate must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET.

iii. Notwithstanding anything contained in sub-clauses (i) and (ii) to this clause; a candidate, who has a Ph.D
Degree awarded before 2009, or has been awarded a Ph. D Degree after 2009 in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of Ph.D Degree) Regulations,
2009, shall be exempted from the requirement of the minimum eligibility condition of NET/SLET/SET for
recruitment and appointment as Assistant Professor in Technical Institutions.

B. ASSOCIATE PROFESSOR

i. Qualification as above for the post of Asst. Professor and Ph. D degree in relevant subject.

ii. A minimum of 6 years of experience in teaching or research at an academic/research position equivalent to
that of Assistant Professor and minimum of 3 publications with good impact factor in International Journal
of repute.

iii. A minimum score as stipulated in the Academic Performance Indicator (API) based Performance Based on
Appraisal System (PBAS), set out in AICTE Regulations 2012.

C. PROFESSOR

i. Qualification as above for the post of Associate Professor.

ii. A minimum of 10 years of teaching experience in University/college, and/or experience in research at the
University/National level Institutions/ industries out of which 5 years should be at the level of Associate
Professor including experience of guiding candidates for research at doctoral level.

OR

Minimum of 13 years of teaching experience in University/college, and/or experience in research at the
University/National level Institutions/ industries.

iii. Evidence of published work with a minimum of 4 publications with good impact factor in International
Journal of repute.

iv. A minimum score as stipulated in the Academic Performance Indicator (API) based on Performance Based
Appraised System (PBAS), set out in this Regulation in AICTE Regulations 2012.
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Annexure -I1

CORRIGENDUM IN AICTE REGULATIONS, 2012 (DIPLOMA) IN RESPECT OF PARA-3 AND

TABLEII (A)

Stage of Promotion Under Career Advancement Scheme of Incumbent and Newly Appointed Lecturer :
Para- 3 of AICTE Regulations, 2012 (Diploma)

3.1

Entry level Lecturer (stage 1) would be eligible for promotion under the career advancement scheme (CAS)
through three successive stages (stage 2, stage 3 and stage 4), provided they are assessed to fulfil the eligibility
and performance criteria as laid down in next clause.

32

In order to remedy the difficulties of collecting retrospective information and to facilitate the implementation
of these Regulations from 5™ March, 2010 in the CAS promotion, the API based PBAS will be progressively
and prospectively rolled out. Accordingly, the PBAS based on the API scores of categories I and II as
mentioned in the tables of Appendix I is to be implemented for one year, initially based on the existing systems
in Universities/ Colleges for one year only with the minimum annual scores as depicted in Table II (A) for
Colleges teachers. This annualized API scores can then be compounded progressively as and when the teacher
becomes eligible for CAS promotion to the next cadre. Thus, if a teacher is considered for CAS promotion in
2013, one year API scores for 2012-13 alone will be required for assessment. In case of a teacher being
considered for CAS promotion in 2014, two year average of API scores for these categories will be required
for assessment and so on leading progressively for the complete assessment period.
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Incumbent and newly recruited Lecturer, possessing Ph. D. Degree in the relevant discipline shall be placed in
the Pay Band of Rs. 15600-39100 with AGP of Rs. 6000 (stage 1) and eligible, for moving to the next higher
grade of Rs.7000 (stage 2) as Lecturer (Senior Scale) after completion of four years service as Lecturer.

34

Incumbent and newly recruited Lecturer possessing M. Phil Degree or a Post-Graduate Degree in professional
courses approved by the relevant statutory body shall be placed in the Pay Band of Rs. 15600-39100 with AGP
of Rs. 6000 (stage 1) and eligible for moving to the next higher grade of Rs.7000 (stage 2) as Lecturer (Senior
Scale) after completion of five years service as Lecturer.
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Incumbent and newly recruited Lecturer with B.E. / B. Tech qualification in appropriate branch / discipline
either entering the teaching profession newly or Lecturers already .in service in Polytechnic Institutions shall
be designated as Lecturer and shall be placed in the Pay Band of Rs. 15600-39100 with AGP of Rs. 5400 and
will move to AGP of Rs. 6000 on completion of Master’s qualification in appropriate branch / discipline.
Further, Incumbent and newly recruited Lecturer who do not have Ph.D. or a Master's degree in the relevant
branch / discipline of a program shall be eligible for the AGP of Rs. 7,000 (stage-2) as Lecturer (Senior Scale)
only after completion of 9 years service as Lecturer.

3.6

The upward movement from the entry level grade (stage 1) to the next higher rade of Rs.7000 (stage 2) as
Lecturer (Senior Scale) for all Lecturers shall be subject to their satisfying the API based PBAS conditions laid
down by the AICIE in these Regulations.

3.7

Lecturer ( Senior Scale) who has completed five years of service in the grade of Rs 7000 (stage 2) shall be
eligible subject to meeting the API based PBAS requirements laid down by these Regulations, to move up to
next higher grade of Rs 8000 (stage 3) as Lecturer (Selection Grade) in Pay Band of Rs. 15600-39100.

3.8

Lecturer (Selection Grade) completing three years of teaching in the grade of Rs.8000 (stage 3) shall be
eligible subject to the qualifying conditions and the API based PBAS requirements prescribed by these
Regulations, to move to the Pay Band of Rs.37400-67000 with next higher grade of Rs.9000 (stage 4) and to
be re-designated as Lecturer (Selection Grade). However, those joining the Service after 5th March 2010 shall
have also earned Ph. D in addition to above mentioned requirements to move to the stage 4 subject to
following.

(a) Satisfying the required credit points as per API based PBAS requirements as provided in Tables of

Appendix 1 and

(b) An assessment by a duly constituted Selection Committee as suggested for the direct recruitment of
Head of Department.

39

Head of the Department (HOD)/Lecturer (Selection Grade), completing 3 years of service in the AGP of Rs.
9000 and possessing a Ph.D Degree in the relevant discipline shall be eligible, subject to other conditions of
academic performance as laid down by the AICTE, shall be placed in Rs. 37400-67000 with AGP of Rs. 10000
(stage 5).
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TABLE-II (A)

MINIMUM APIs AS PROVIDED IN TABLE -I (Appendix -I)

TO BE APPLIED FOR THE PROMOTION OF TEACHERS UNDER CAREER ADVANCEMENT
SCHEME (CAS)IN COLLEGES, AND WEIGHTAGES FOR EXPERT ASSESSMENT

Lecturer (Sr.
Scale): (stage 1

Lecturer (Sel.
Grade): (stage 2

Lecturer (Sel.
Grade): (stage 3

Lecturer (Selection
Grade)/HOD: (stage

AGP AGP 7000 to AGP 8000 to stage | 4 AGP 9000 to stage
5400/6000 to stage 3 AGP 4 AGP 9000) 5, PB4, AGP 10000)
stage 2 AGP 8000)
7000)
I [Teaching- learning 75/Year 75/Year 75/Y ear 75/Year
Evaluation Relate
Activities (Category 1)
II | Co-Curricular 15/Year 15/Year 15/Year 15/Year
Extension and
Profession related
activities (Category
1D
III | Minimum total 100/Year 100/Year 100/Year 100/Year
average annual
Score under
Categories I and 11
IV | Research and 10/Year 20/Year 30/Year 40/Year
Academic
Contribution (40/Assessment | (100/Assessment | (90/Assessment (120/Assessment
(Category III) Period) Period) Period) Period)
V | Expert Assessment Screening Screening Selection Selection Committee
System Committee Committee Committee
Percentage N Separate No separate 30% Contribution 50% Contribution to
distribution of points points Screening | to Research, 50% Research, 30%
weightage points in | Screening committee to Assessment of Assessment of
the Expert committee to verify API domain knowledge | domain knowledge
Assessment (Total verify API scores and teaching and teaching
Weightage 100 Scores practices, 20% practices, 20%

Minimum required
for promotion is 50).

Interview
performance.

Interview
performance.
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Annexure- II1

FACULTY NORMS (NON- ENGINEERING DIPLOMA PROGRAMS)

Minimum qualifications and Experience for Appointment in Teaching Post in Diploma
Level Technical Institutions (Non- Engineering Three Years Diploma Programs)

Designation and Discipline

| Qualification Recommended

LECTURERS

Garment Technology

% Costume Design & Dress making;
¢ Dress Making & Designing ;
¢+ Garment Fabrication Technology;

Garment Manufacturing;
++ Knitting Technology;

¢ Fashion Technology & Textile Design

% Dress Making & Garment Manufacturing;
+« Computer aided costume Designing &

Bachelor’s Degree in textile technology/textile chemistry/ B.Des. in appropriate
discipline with First class or equivalent. If a candidate has a Master’s Degree,
first class or equivalent is required at Bachelor’s or Master’s level in relevant
discipline.

OR

First class M. Sc. in Fashion Technology/ Clothing/Garment Technology of a
recognized University/Institution.

Modern Office Management and Secretarial

Practice
+«+ Commercial practice

% Commercial and Computer Practice

% Office Management Practice
% Secretarial Practice
% Office Management Automation

% Stenography & Secretarial Practice

% Accountancy

M.Com/ M. A. (Economics)/MBA/MMS with First Class or equivalent with two
years experience in Field/ Industry/ Training.

OR

B. Com/ B. A. (Economics) and CA/CS/ICWA with First Class or equivalent.

Library and Information Sciences

Master’s Degree in Library & Information Science with first class or equivalent
from recognised University/ Institution.

Applied Videography

% Video Engineering

¢+ Television Engineering

¢ Television & Video Engineering
% Cinematography

% Video Production

% Sound Engineering

++ Film Technology

% Mass Media Technology

B.E/B. Tech. in Electronics, with first class or equivalent.
If a candidate has a M.E/ M. Tech. in Electronics, first class or equivalent is
required at Bachelor’s or Master’s level.

OR
Master degree in Mass Communication or in appropriate subject with first class or
equivalent from a recognised University/ Institution.

Beauty culture and Cosmetology

M. Sc. in cosmetology/ Beauty culture with first class or equivalent from a
recognised University/Institution.

OR
MBBS degree with 55% or equivalent and Diploma in Skin/MD in Skin/DNB
in Skin/ MS or DNB in surgery with experience in Burn and Plastic Surgery/ M.
Ch. in burn and plastic surgery.

Medical Laboratory Technology

Master’s Degree in Medical Laboratory Technology with first class or equivalent
from a recognised University/Institution.

OR
MBBS degree with 55% marks or equivalent. Qualification as MD in Pathology/
Biochemistry/ Microbiology/ Laboratory Medicine is desirable.

Fashion Designing

B.E/B. Tech. in Textile Technology/ Textile Engg./ Textile Chem. with first class
or equivalent. If a candidate has a M.E/ M. Tech. in relevant disciplines, first
class or equivalent is required at Bachelor’s or Master’s level.
OR

First Class Bachelor’s degree in Fashion Technology/ Apparel Production/Fashion
Design/ Fashion & Apparel Engg. or B. Des. in Fashion Design / Leather Design/
Knit wear Design. If a candidate has a Master’s Degree in relevant discipline,
first class or equivalent is required at Bachelor’s or Master’s level.

Interior Design/Decoration

Bachelor’s Degree in Interior Design/B. Arch./ B. Des. in relevant discipline with
first class or equivalent.

If a candidate has a Master’s Degree, first class or equivalent is required at
Bachelor’s or Master’s level in relevant discipline.

Commercial Art

First class Master’s Degree in Fine Art (Applied Art/ Design Art).




[ 9 [I-@vs 4]

R T TS0 ¢ STHTERIT 35

HEAD OF DEPARTMENT

Garment Technology

i) Qualifications same as for the post of Lecturer along with Ph.D or equivalent
in appropriate discipline / subject.

ii) 8 years experience in Teaching/ Research/ Industry/Training at the level of
lecturer or equivalent.

Modern Office Management and Secretarial
Practice

i) Qualifications same as for the post of Lecturer along with Ph. D or equivalent
in appropriate discipline.

ii) 8 years experience in Teaching/ Research/ Industry/Training at the level of
Lecturer or equivalent.

Library and Information Sciences

i) Qualifications same as for the post of Lecturer along with Ph.D or equivalent
in Library & Information Science.

ii) 8 years experience in Teaching/Research/ Industry/Training at the level of
Lecturer or equivalent.

Applied Videography

i) Qualifications same as for the post of Lecturer along with Ph.D or
equivalent in appropriate discipline.

ii) 8 years experience in Teaching/ Research/ Industry/ Training at the
level of Lecturer or equivalent.

Beauty culture and Cosmetology

i) Qualifications same as for the post of Lecturer along with Ph.D or equivalent
degree in appropriate subject.

OR
MBBS qualification with 55% marks and possesses the MD/MS/DNB in
appropriate subject. Ph. D qualification is desirable.

ii) 8 years experience in Teaching/ Research /Industry/Training at the level of
Lecturer or equivalent.

Medical Laboratory Technology

i) Qualifications same as for the post of Lecturer along with  Ph. D or
equivalentin  appropriate subject

OR
MBBS qualification with 55% marks and possesses the MD/MS/DNB in
appropriate subject. Ph. D qualification is desirable.

ii) 8 years experience in Teaching/Research/ Industry/Training at the level of
Lecturer or equivalent.

Fashion Designing

i) Qualifications same as for the post of Lecturer along with Ph. D or equivalent
in appropriate discipline /subject.

ii) 8 years experience in Teaching/Research/ Industry/Training at the level of
Lecturer or equivalent.

Interior Design/Decoration

i) Qualifications same as for the post of Lecturer along with Ph. D or equivalent
in appropriate discipline.

ii) 8 years experience in Teaching/Research/ Industry/Training at the level of
Lecturer or equivalent.

Commercial Art

i) Qualifications same as for the post of Lecturer along with Ph. D or equivalent
in appropriate subject.

ii) 8 years experience in Teaching/Research/ Industry/Training at the level of
Lecturer or equivalent.
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General guidelines for fixing qualifications for teachers of Diploma level courses

(Three years diploma programme)

The qualifications prescribed above shall be applied for the purpose of CAS, promotion and direct recruitment.
These shall be come into force from the date of publication in Official Gazette.

The revised Pay Scales, Service Conditions, Career advancement scheme and other guidelines shall be as per
AICTE Regulations 2010, dated 5" March 2010 (Diploma) and AICTE Regulations, 2012 dated 8" Nov. 2012
(Diploma) or any subsequent amendments / clarifications issued thereof, are applicable.

Non-compounding advance increments are admissible to those who hold ME/ M.Tech./ M. Des/MD/MS/ Ph. D or
equivalent higher qualification in appropriate discipline as laid down in AICTE Regulations, 2010 dated 5™ March
2010 (Diploma) and subsequent clarifications.

The revised qualifications and experience will be required only for fresh appointees to the designated posts and will
not be applicable for existing incumbents working on those positions. However, for further upward movement of
the faculty under CAS/ promotion/ appointment they have to acquire higher qualification, if any prescribed for the
post.

For upward movement of Lecturer to Lecturer (Sr. Scale) or corresponding stage as prescribed in AICTE
Regulations, 2012 dated 8" Nov. 2012 under CAS, minimum qualifications shall be same as for the post of
Lecturer in relevant discipline.

For upward movement of Lecturer (Sr. Scale) to Lecturer (Selection Grade) or corresponding stage 4 & 5, minimum
qualification shall be same as prescribed for the post of HOD in relevant discipline. Other guidelines are applicable
as laid down in AICTE Regulations, 2012 dated 8" Nov. 2012 or in any subsequent clarification thereof.

For those AICTE approved non-Engineering diploma programs, which are not covered in this Regulations,
State/UT Govt. may frame the guidelines for the requirement of minimum eligibility criteria in line with
qualification prescribed as above, keeping in view that there shell be no dilution of qualification at any level of post,
with the approval of AICTE.

Annexure- IV

GUIDELINES FOR STUDY LEAVE FOR THE FACULTY IN AICTE APPROVED INSTITUTIONS

Guidelines for grant of Study leave to Teachers and other academic staff entering into service without M. Tech./
Ph. D or other higher qualification in Degree/ Diploma level Technical Institutions are given below.

(i) Study leave may be granted with Pay to the appointees such as Assistant Professor/Assistant Librarian/Assistant
Director of Physical Education (Degree level) or in equivalent cadre (Diploma level), to pursue for study
(M.E./M. Tech./ Ph. D) or research in the discipline directly related to his/her work.

(i) The number of years to be put in after entry should be a minimum of three years in regular service including the
probation period, keeping in mind the availability of teachers in the discipline and the vacant positions.

(iii) The paid period of study leave should be two/three years for Master/ Doctorial level respectively. Two years
may be given in the first instance, extendable by one more year for Ph. D program, if there is satisfactory
progress report by the Research Guide. Care should be taken to see that the regular academic work is not
disturbed while granting study leave.

Explanation: in computing the length of service, the time during which a person was on probation or engaged
as a research assistant may be reckoned provided:

(a) The persons is a teacher on the date of the application;

(b) He should have completed his probation period as specified in the concerned Institute statutes;
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(iv)
()

(vi)

(vii)

(viii)

(ix)

(x)

(xi)

(xii)

(xiii)

(xiv)

(xv)

(c) There is no break in service; and
(d) The leave is requested for undertaking the M. Tech./Ph. D research work.
Study leave shall be granted by the Institution on the recommendation of the concerned Head of the Department.

Study leave shall not be granted to a teacher who is due to retire within five years of the date on which he/she is
expected to return to duty.

Study leave may be granted not more than twice during one’s career. The maximum study leave admissible
during the entire service should not exceed five years.

No teacher, who has been granted study leave, shall be permitted to alter substantially the course of study or the
programme of research without the prior permission of the Executive Council/Syndicate/ State Technical
Education Department. Any extension beyond the stipulated period shall be treated as leave without Pay.

The amount of scholarship, fellowship or other financial assistance that a teacher is granted during the study
leave by any other agency, shall not preclude his/her being granted study leave with Pay and allowances but the
scholarship etc., so received shall be taken into account in determining the Pay and allowance on which the
study leave may be granted. The foreign scholarship/fellowship would be set off against Pay only if the
fellowship is above a specified amount, which shall be determined according to Government of India rules, from
time to time applicable and based on the cost of living for a family in the country in which the study is to be
undertaken. In the case of an Indian fellowship, which exceeds the salary of the teacher, the salary would be
forfeited.

Subject to the maximum period of absence from duty on leave not exceeding three years, study leave may be
combined with earned leave, half-Pay leave, extraordinary leave or vacation, provided that the earned leave at
the credit of the teacher shall be availed at the discretion of the teacher. A teacher, who is selected to a higher
post during study leave, will be placed in that position and get the higher scale only after joining the post.

A teacher granted study leave shall on his/her return and re-joining the service of the Institute be eligible to the
benefit(s) of the annual increment(s) which he/she would have earned in the course of time if he/she had not
proceeded on study leave. No teacher shall however, be eligible to receive arrears of increments.

Study leave shall count as service for pension/contributory provident fund purposes, provided the teacher joins
back in the Institute on the expiry of his/her study leave.

Study leave granted to a teacher shall be deemed to be cancelled in case it is not availed of within 12 months of
its sanction.

Provided that where study leave granted has been so cancelled, the teacher may apply again for such leave.

A teacher availing himself/herself of study leave shall undertake that he/she shall serve the Institute for a
continuous period of at least three years to be calculated from the date of his/her resuming duty on expiry of the
study leave.

After the leave has been sanctioned, the teacher shall execute a bond in favour of the Institute, binding
himself/herself for the due fulfilment of the conditions laid down in sub-clauses above and given security of
immovable property to the satisfaction of the Finance Officer/Treasurer or a fidelity bond of an insurance
company or a guarantee by a scheduled bank or furnish security of two permanent teachers for the amount
which might become refundable to the Institute in accordance with sub-clause (xiii) above.

The teacher shall submit to the Head of the Institution, the progress report at a frequent interval of 6 months in
his/her studies through his/her supervisor. This report shall reach the Head of the Institution of within one month
of the expiry of every six months term of the study leave. If the report does not reach within the specified time,
the payment of leave salary may be deferred till the receipt of such report.
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Annexure-V

QUALIFICATION, PAY SCALES AND SERVICE CONDITIONS OF
TRAINING AND PLACEMENT OFFICERS (DEGREE)

The need for placement and Training in a Degree Level Technical Institutions was recognized in the AICTE Norms and
standards of the year 1990, to be adopted by State/UT Government in the respective States /UTs. Vide Para 10 (b) of
Letter No. FD/PSSC/Clrif/2002/1 dated 03-01-2003 their Pay Scales etc. were left to be decided by said Governments
taking local conditions into consideration. Considering the various representations received by various stakeholders and
the importance of Training and Placement Officers (TPO) in the changed Scenario of developing of economy of the
country, it has become imperative to bring them in the purview of AICTE to determine their service conditions.
Accordingly, the following is proposed.

) Person entering as Training and placement officers shall be of the cadre of a Professor and shall be recruited with
designation as Professor (TPO). Essential Qualifications and experience required for the post shall be in line with
Professor (Engineering and Technology) laid down in AICTE Regulations 2010 (Degree). Due waitage shall be given to
a person from the reputed Industrial background with good managerial and communicational skill. Degree in
management shall be a desirable qualification.

(ii)  Existing Training and Placement officers shall be re-designated as Professor (TPO)/ Associate Professor (TPO)/
Asst. Professor (TPO), as the case may be, provided all the requisite qualifications and relevant experience in line with
faculty norms laid down in AICTE Regulations 2010 (Degree) and subsequent AICTE Clarifications/ Notifications
issued thereof.

(iii)  Pay Scales of existing TPO shall be fixed in accordance of fitment table of 6™ CPC with re-designation of post as
may be applicable.

(iv) Career Advancement scheme shall be equally applicable to them in line with that prescribed for the faculty
subject to fulfilment of essential eligibility conditions as laid down in AICTE Regulations 2010 & 2012 and in
subsequent Clarification/ Notifications issued thereof.

Duties and responsibilities of Training and Placement officer:

) The post shall be treated as a non vacational post. The officer shall have a teaching work load of 4 hrs/week.

(ii) TPO should maintain a good liaison with industry in and around the place of the campus.

(iii) He should conduct an annual survey of job requirements in the Industries, research and service organizations.
(iv) He should arrange for campus interviews/ job mela etc., in plant training and also arrange to get industries

sponsored projects for both staff and final year students.

v) He should create data bank of experts in respective field from industries/research/service sectors and invite them
to the Institute to deliver lectures for the benefit of students and staff members.

(vi) He should also arrange training/field visits to students and staff members in industries/research/service sectors.

(vii) He should also assist the students in getting apprentice training and suitable placement in industries/
research/service organizations. He shall also be responsible for preparing the students in facing group discussions,
personal interviews and personality development etc.

(viii)  Training and placement officer should create a data bank of all alumni who are placed in reputed
industries/research/service organizations.

(ix) Any other related duty assigned by the Head of the institute from time to time.

Qualification, Pay Scales and Service Conditions of Training and Placement Officers (Diploma) similar to the above,
may be considered, with appropriate changes where ever required by respective State/UT Government.

These rules will be effective from the date of notification in official Gazette.
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